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This gender equity in campus (GEC) policy provides a framework of principles and practices
~ that will improve the opportunities of all students regardiess of their gender. The education
system has the responsibility to provide high quality equitable education that meets the needs

of all genders.
GENDER POLICY:

"Develop enough courage so that you can stand up for yourself
and
then stand up for somebody else.”
= Maya Angelou

College is conscious of its role in imparting education to today's youth to shoulder tomorrow’s
responsibility and of preparing the students to be responsible citizens of the world. Gender
equality Is one strong pillar of society and with this in Mind, College has deliberated and
finalized a gender policy to ensure the goal and aim of creating gender sensitization, healthy
relation between the sexes and equal opportunities for all. The Gender policy is integral part of
all institutional policies and programmes. Gender equality and equity aims at ensuring both
women and men including staff and students are considered equal and treated equally in
terms of dignity and rights. It aims to empower the girl students. The atmosphere in the college
Is such that there is not any kind of discrimination particularly based on sex. The Gender policy
provides guidelines and frameworks for promoting gender equality. The institute raises
cell, Grievance Redressal cell. The Gender Equity Policy in the college provides a framework of
principles and practices that will improve the opportunities to all the students regardless of
whether they are males or females. The Gender Equity Policy has been developed so that no
students in the college campus are disadvantaged on the basis of gender.

To provide equal opportunities to both male and female students and staff members & to
conducive environment for women and men at work place.

To create awareness amongst the students and staffs members about their social, cultural,
political and institutional rights.
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~ #) To abolish discrimination on the basis of gender.

) To create awareness among girls about their heaith, nutrition and hygiene. To conduct

) Tomammfmmmwmmyw
~ Strategies:
¢ + Emumgemdopportuniuesformdemdfemdestamormmh

pmmotlonbemﬂbh‘uinlngmdwhhgcondlﬂons.

- Ensuring equitable representation & participation of men & women in various
functional committees of the institution

4+ Providing a safe and secure workplace for women staff, free from sexual harassment
with a Grievance Redressal

4 Sau&iz!rmﬁtemdestudmumdswﬁmdmobﬂiﬂngtheirsuppmtww
balance in the campus.

4 Making all career advancement systems and policies gender-sensitive and responsive,
and integrating gender indicators into staff performance appraisal systems.

lege strives to provide a safe environment to the students for the teaching leaming
ience and all other activities in college.

Infrastructure: There is a Girl's common-room and exclusive washroom for girfs.
2. Security: Installation of security cameras and controlled access to college for outsiders.

3. wwmwsmhmammm
the sexes.
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